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Safeguarding Policy  
 
  
Policy Statement  
 
1.0 For the purpose of clarity, the collective term student will be used which includes the 

following: children, young people and adults at risk and those enrolled at College who do 
not fall within the identified groups. 

 
1.1 Nescot College has a statutory and moral duty to ensure that the College functions 

with a view to safeguarding and promoting the welfare of students and expects all 
governors, staff and volunteers to share this commitment. This includes safeguarding 
students from the risk of being drawn into terrorism including non-violent extremism 
which can create an atmosphere conducive to terrorism and can popularise views 
which terrorists support. 

 
1.2     The governing body is committed to ensuring that the College: 

 

 Provides a safe environment for students to learn in, this responsibility extends to 
all students involved in courses or activities that come under the responsibility of 
the College 

 All staff demonstrate high standards of safeguarding and can identify, students 
who are suffering, or likely to suffer significant harm  

 All staff understand and discharge their roles and responsibilities 

 Takes appropriate action to see that such students are kept safe, both at home 
and at the College 

 Works with local partners, families and communities to ensure that students are 
safe from the threat of terrorism 

 Has due regard of the need to prevent people from being drawn into terrorism and 
ensures that is teaching is consistent with the law and British values. 

 
1.3  Nescot College, guided by the policies and procedures of Surrey Safeguarding 

Children Board (SSCB) and Surrey Safeguarding Adults Board (SSAB), is committed 
to early intervention strategies as part of a wider safeguarding and well-being 
system. This includes the prevention of radicalisation which is listed as a specific 
safeguarding issue and is addressed within the Government Prevent Strategy. 

 
1.4  The College fully recognises its responsibility to protect and promote the safety and 

wellbeing of students. We are proactive in collaborating with other agencies and 
value multi-agency working.  

 
1.5  The College recognises that every staff member has a legal duty to report cases of 

known or suspected abuse, no matter how small or trivial they may seem. We 
acknowledge that children and adults may be subjected to neglect, emotional, 
physical or sexual abuse (as defined in the Childrens Act 1989 & 2004) 
psychological, financial and material, discriminatory, orgainisatonal abuse, domestic 
violence and modern day slavery and self-neglect (as defined by the Care Act 2014) 
putting them at risk of significant harm and or exploitation.  

More detailed break-down of types of abuse and areas of concern can be found in 
the safeguarding procedures. 



 

1.6  All allegations of abuse will be taken seriously and treated in accordance with the 
College’s Safeguarding Policies and Procedures.  Any governor or staff member, can 
make a referral internally or externally and can ask the safeguarding team to review 
the situation if they believe the situation has not improved. 

 
1.7  The College will advise all students of the behaviour and conduct they can expect 

from staff and volunteers and what to do if they experience or suspect abuse. 

 
2.0 Designated staff with Responsibility for Child Protection 
 
2.1  The College is required to have a Designated Safeguarding Lead, who is responsible 

for ensuring that any disclosures or suspicions of abuse are reported to the 
appropriate agency. The Deputy Principal is the College’s Designated Safeguarding 
Lead. She is supported by a team of safeguarding specialists. The team includes, 
four Deputy Safeguarding Leads, a Student Welfare Officer and two Mentors.  All of 
whom are trained in safeguarding. 

2.2  The Deputy Principal is the Designated College Lead for Looked after Children. It is 
her responsibility to promote the welfare and educational achievement of looked after 
children and care leavers by ensuring that: 

 All possible steps are taken to oversee the identification of looked after children 
who enrol at the College, in order that appropriate, financial, academic, social and 
emotional support can be offered 

 Recognise that looked after children are a particularly vulnerable group and they 
are supported by our  Mentors to establish a positive relationship and support 
achievement in education.   

 During term time the DSL or a Deputy is always available during College hours for 
staff to discuss any concerns. The DSL arranges adequate and appropriate cover 
for any out of hours/out of term activities. 

2.3  The College Safeguarding Team will all be trained and receive refresher training as 
appropriate and in-line with legislation and good practice guidance. All staff receive 
regular updates via email, ebulletins and staff meetings.  Staff are given an 
opportunity to contribute to and shape the arrangments for effective safeguarding 
and child protection. 

 
 
2.4  The College is committed to supporting, resourcing and training those who work with, 

or who come into contact with students, in order to ensure appropriate supervision 
and care, this training will be given on induction, annually and updated in-line with 
legislation and good practice guidance. Staff receive training updates via email, 
meetings or bulletins at least annually. 

 
2.5 The Safeguarding Team will ensure that Prevent has been adopted by the college’s 

mainstream processes and will identify if the college requires any advice and support 
from the local Prevent Team or partner agencies. 

 



 

3.0  Definitions  

 
3.1  For the purposes of the Safeguarding Policy:  
 

i) A ‘child’ is a young person under the age of 18 years;  
ii) An ‘adult at risk’  is someone aged 18+, who may be at risk because of a mental, 

physical or learning disability as well as/or illness and cannot always take care of 
themselves, or protect themselves against harm or exploitation 

 
For the purpose of clarity we will use the term Student, to include those above. 
 
3.2     ‘Staff’ means all employees – full-time, part-time, variable hours, fractional and zero 

hours – and all agency, sub-contractor, contract and volunteer staff working for the 
College. 

 
3.3 Student, means any person enrolled on a programme of study at the College. 
 
3.4 ‘Significant harm’ must be judged on a case by case basis. There is no one absolute     

legal definition. Issues to consider in judging whether the threshold of significant 
harm has been reached - must include consideration of the degree and extent, 
duration and frequency of harm and whether it was pre-meditated.  

 
3.5  ‘Childrens Safeguarding’ has been defined by the Government as ‘The process of 

protecting  children from abuse or neglect, preventing impairment of their health and 
development, and ensuring they are growing up in circumstances consistent with the 
provision of safe and effective care that enables children to have optimum life 
chances and enter adulthood successfully. 

              
           ‘Adult safeguarding’ means protecting an adults right to live in safety, free from abuse 

and neglect and is undepinned by six key principles’ empowerment, prevention, 
proportionality, protection, partnership and accountabiltiy.  

 
 
3.6 ‘Designated Safeguarding Lead’ refers to the Deputy Principal or to her deputies.  

Student allegations of abuse can be reported to any of the College Safeguarding 
Team. Allegations of abuse by a member of staff, are detailed in section 7 of this 
policy.    

 
3.7      ‘Designated Officer’ previously known Local Authority Designated Officer is 

responsible for coordinating the response to concerns that an adult who works with 
children may have caused them harm.  

 
 
3.8      The Prevent Strategy’ has three main objectives:  

 Responding to the ideological challenge of terrorism & the threat we face from 
those who promote it 

 Preventing people from being drawn into terrorism and ensure that they are given 
appropriate advice and support 

 Working with sectors and institutions where there are risks of radicalisation. 
 
 



 

4.0  Scope  
 
4.1  The Safeguarding Policy applies to all students, staff, governors, visitors, volunteers 

and agency contractors working both within the College or outside while on official 
college business, which includes apprenticeships, work placement and educational 
visits. 

 
4.2 Policies linked to this Safeguarding Policy include the Safeguarding Procedures, E-

Safety Policy & Procedures, Work Experience Policy & Procedures; Criminal 
Records Check (DBS) Procedure, Whistle-blowing Policy, Nestots Safeguarding 
policy and Fit to Study Policy.  

 
 
5.0  Aims of the policy  
 
5.1  The Safeguarding Policy aims to:  
 
i)   Support all students development in ways that will foster security, confidence and 

independence 
ii)   Provide an environment in which students can learn and feel safe, secure, valued 

and respected, feel confident, and know how to, approach staff if they are in 
difficulties, believing they will be effectively listened to 

i)   To ensure a safe environment is maintained, we routinely search students for 
unauthorised or illegal items. Nescot has the statutory power to search students and 
their belongings, where we have reasonable grounds for suspicion and without 
consent. This is a condition of enrolment, whereby students give their consent to 
being searched 

ii)   Raise the awareness of all teaching and support staff of their responsibility to identify 
students who are suffering, or are likely to suffer, significant harm and the steps that 
they must take 

iii)   Ensure that all allegations of abuse are appropriately and effectively handled by staff 
being aware of systems, procedures and policies in connection with safeguarding. 

 
5.2 In addition to working with the Safeguarding Leads, staff should be aware that they 

may be asked to contribute to whatever actions are needed to safeguard and 
promote a student’s welfare and that safeguarding is everyone’s responsibility. 

  Staff should be prepared to identify young or vulnerable adults who may benefit from 
early help – by providing support as soon as a problem emerges. 

 
5.3 Support the development of effective working partnerships with other agencies, 

including the Police, Surrey Safeguarding Children Board, Surrey Safeguarding 
Adults Board, Local Authorities, health agencies or housing trusts to enable a co-
ordinated approach where more than one agency needs to be notified. 

 
5.4 To ensure that all staff who have access to students have been checked for their 

suitability to work with them; including verification of their identity, qualifications, and 
a satisfactory List 99 or DBS check (according to guidance)1, and a single central 
record is kept for audit. 

 
 

                                            
1 Guidance regarding DBS checks is currently in “Keeping children safe in education – statutory 
guidance for schools and college” 2016 



 

5.5 To provide a systematic means of monitoring students, who are known or thought to 
be at risk of harm, and ensure we, the College, contribute to assessments of need 
and support packages for them. 

 
5.6 To emphasise the need for good levels of communication and ensure that 

appropriate information is shared in a timely way with colleagues and local authority 
children’s social and adult services. 

 
5.7 To develop a structured procedure within the College which will be followed by all 

members of the College community in cases of suspected abuse. 
 
 
6.0  Allegations of abuse  
 
6.1  Any allegations or suspicions of abuse against a student must be reported 

immediately to a member of the Safeguarding team, ensuring that the College 
Safeguarding Procedures are followed at all times.  

 
6.2 The Safeguarding Lead will confidentially record the disclosure on Pro-monitor, 

including the following: student name, date of birth, address, contact telephone 
numbers, any known family details and any other relevant details.  These details will 
then be logged on the safeguarding referral database on SharePoint. 

 
6.3  The Safeguarding Lead will refer the case to, children’s/adult social care or police 

where appropriate. The police and children’s/adult services have the primary legal 
responsibility to protect students and investigate allegations of abuse.  

 
6.4  If the Safeguarding Lead is unsure of the appropriate course of action to take, s/he 

will always seek the advice of a trained social worker by contacting the Area Child 
Protection Advice Centre, Adult Social Care or the Designated Officer. 

 
6.5 Staff recogonise that young and/or vulnerable adults are capable of abusing their 

peers and the safe guarding procedures set out ways to miminise risk of this abuse 
and how allegations will be investigated and dealt with. Abuse is never tolerated or 
passed off as banter. 

 
6.6 Staff are particularly sensitive to recognising the potential abuse of young  and or 

vulnerable adults with SEND and do not assume that any change in their behaviour 
or mood relates to their disability. 

 

 
7.0  Allegations of abuse against a staff member  
 
7.1  The Principal is responsible for ensuring that any allegations of abuse by a staff 

member are immediately reported to the  Designated Officer. Responsibility for 
referring any allegations of abuse against a staff member to the Designated Officer is 
delegated to the Designated Safeguarding Lead.  

 
7.2   Any allegations of abuse against a staff member must be reported immediately to the 

Designated Safeguarding Lead, who will have a maximum of 24 hours to refer the 
matter to the Designated Officer. The Designated Officer will advise the College on 
the procedural steps that must be followed.  

 



 

7.3 In the event of an allegation of abuse against the Principal, the Chair of the Board of 
Governors would immediately notify the Designated Officer, who would advise the 
College of the appropriate procedural steps to take. 

 
7.4  Contact details for the Chair of the Board of Governors can be obtained from Director 

of HR. 
 

 

8.0     Allegations of abuse against a student  
 
8.1    As part of our duty to safeguard and to promote the welfare of all children (a child is     

under 18 years of age) and adults at risk who attend Nescot (including Nestots), or 
are legitimately on site for other reasons, all applicants should declare on their 
application forms if they have any convictions, bind overs or cautions spent or 
unspent, bearing in mind that the amendments to the Exceptions Order 1975 (2013) 
provide that certain spent convictions and cautions are 'protected' and are not 
subject to disclosure. Guidance and criteria on the filtering of these cautions and 
convictions can be found on the Disclosure and Barring Service website 
www.gov.uk/dbs. Any student who either has a criminal prosecution pending, bail 
conditions or is convicted of a criminal offence during their enrolment must inform the 
Safeguarding Team of the nature of the conviction, even if it does not relate directly 
to their course. If this is not declared then potentially the College could withdraw any 
offer of enrolment due to falsification of the information on the application form, or if 
already enrolled then could result in withdrawal. Having a conviction will not 
necessarily bar someone from studying as this would be dependent upon the 
circumstances and background to their offence(s) and if they pose a risk* to children 
and vulnerable adults that access the site.  

 
*This includes those who have: 
 
1. Been cautioned or convicted for a relevant offence; or  
 
2. Engaged in relevant conduct in relation to children and/or vulnerable adults 

[i.e. an action or inaction (neglect) that has harmed a child or vulnerable adult 
or put them at risk of harm]; or  

 
3. Satisfied the Harm Test in relation to children and/or vulnerable adults. [i.e. 

there has been no relevant conduct (i.e. no action or inaction) but a risk of 
harm to a child or vulnerable adult still exists]. 

 
9.0    Legislation underpinning the policy 

 
9.1  This policy will be implemented in accordance with all existing and emerging 

legislation, including: 
 

  
Education 

 
- The Children Act 1989 and 2004 
- Education Act 2002, 2011 
- The Education (Health Standards) (England) Regulations 2003 
- The further education (Providers of Education) (England) (Regulations) 2006 
- The Education (Pupil Referral Units) (Application of Enactment) (England) Regulations 

2007 as amended by SI 2010/1919, SI 2012/1201, SI 2012/1825, SI 2012/3158 

http://www.gov.uk/dbs


 

- DfEE Circular 10/95 (Protecting Children From Abuse: The Role Of The Education 
Service)  

- Working Together to Safeguard Children (updated March 2015) 
- Keeping children safe in education (Updated September 2016 and July 2015)   

 
Police 
 

- Police Act 1997 
- The Police Act 1997 (Criminal Records) Regulations 2002 as amended 
- The Police Act 1997 (Criminal Records) (No 2) Regulations 2009, as amended 

 
Other 
 

- Safeguarding Vulnerable Groups Act 2006 
- Protection of Freedoms Act 2012 
- Equality Act 2010 
- The Common Law Duty of Care 
- The Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975, as amended 
- Surrey Safeguarding Children Board SSCB (formerly the Surrey Area Child Protection 

Committee), Child Protection Procedures 
- CONTEST, the United Kingdom’s strategy for countering terrorism 2011 
- PREVENT strategy 2011 
- Counter-Terrorism and Security Act 2015  
- What to do if you’re worried a child is being abused (March 2015) 
- Care Act 2014 
- Mental Capacity Act 2005 
- Information Sharing 2015  

 
 
 
10.0 Monitoring and Review 
 
10.1  This Policy is to be reviewed by the Board of Governors on an annual basis.  
 
10.2  The internal monitoring of the implementation of this policy will be the responsibility 

of the Assistant Principal Corporate Services, who will produce an annual 
safeguarding report for the Board of Governors.  

 
10.3  The Deputy Principal has responsibility for ensuring that this policy and its associated 

procedures remain appropriate and comply with changes in legislation in relation to 
the protection of children. 

 


