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Nescot Prevent Policy 

 

This Prevent Policy applies to everyone working at or enrolled at Nescot College, it is designed to 
provide a clear framework for all staff to respond to safeguarding concerns for those students who 
may be vulnerable to the message of extremism.  

The purpose of this policy is to:  

• Ensure an awareness of Prevent within the college 
• Provide a clear framework to structure and inform our response to radicalisation  
• To provide a framework to embed British Values into the curriculum  
• Recognise current practice which contributes to the Prevent agenda  

 

Background Information 

Prevent is one four strands of the Governments counter tourism strategy – CONTEST. The UK 
currently faces a range of terrorist threats. Terrorist groups who pose a risk to the UK seek to 
radicalise and recruit people to their cause. Therefore, early intervention is the heart of Prevent 
which aims to divert people away from being drawn into terrorist activity.  Prevent happens before 
any criminal activity takes place by recognising, supporting and protecting people who might be 
susceptible to radicalisation. The Prevent Duty confers mandatory duties and responsibilities on a 
range of public organisations, including Further Education Colleges.  

 

Definitions 

British Values of democracy, rule of law, liberty and respect and tolerance of different faiths and 
beliefs  

CONTEST is the governments counter-terrorism strategy and places a legal duty on certain bodies in 
the exercise of their functions, to have ‘due regard to the need to prevent people from being drawn 
into terrorism’. The four elements are, Prevent, Pursue, Protect, Prepare. It aims to stop people 
becoming terrorists or supporting terrorism.    

Extremism is the vocal or active opposition to our fundamental British Values, including democracy, 
the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs. We 
also include in our definition of extremism call for the death of members of our armed forces, 
whether in this country or overseas.   

Ideology is a set of beliefs  

Radicalisation refers to the process by which a person comes to support terrorism and forms of 
extremism that may lead to terrorism 

CHANNEL is a key element of the Prevent strategy and is a multi-agency approach to protect people 
at risk of radicalisation. Channel uses existing collaboration between local authorities, statutory 
partners the police and the local community to: 

• Identify individuals at risk of being drawn into terrorism  
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• Assess the nature and extent of that risk  
• Develop the most appropriate support plan for those concerned  

 

Channel is about safeguarding children and adults from being drawn into committing terrorist-
related activity. It about early intervention to protect and divert people away from the risk they face 
before illegality occurs  

 

Understanding and recognising risks and vulnerabilities of radicalisation  

Students may become susceptible to radicalisation through a range of social, personal and 
environmental factors – it is known that violent extremists exploit vulnerabilities in individuals to 
drive a wedge between them and their families and communities. It is vital that all college staff are 
able to recognise those vulnerabilities.  

The ways in which students can be radicalised include 

• Via family members and friends  
• Direct contact with extremist groups  
• Contact via the internet  

 

Safeguarding our learners from radicalisation is no different from safeguarding them from other 
forms of harm. Additional indicators for vulnerabilities to radicalisation include  

• Identity Crisis – distant from cultural/religious heritage and experiences discomfort about 
their place in society. 

• Personal Crisis – experiencing family tensions a sense of isolation; low self-esteem; may have 
discounted from friendship group and become involved with a new and different group of 
friends; may be searching for answers to identity, faith and belonging. 

More critical risk factors could include: 
• Being in contact with extremist recruiters; 
• Accessing violent extremist websites, especially those with a social networking element 
• Possessing or accessing violent extremist literature 
• Using extremist narratives and a global ideology to explain personal disadvantage 
• Justifying the use of violence to solve societal issues 
• Joining or seeking to join extremist organisations 
• Significant changes to appearance and / or behaviour 
• Experiencing a high level of social isolation resulting in issues of identity crisis and / or 

personal crisis 
• Direct contact with extremist groups  
• Contract via the internet  

 
 
Examples of extremist caused that have used violence to achieve their ends include 

 
• Animal rights 
• The far right 
• Internal terrorism 
• International terrorist organisations 
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Roles and Responsibilities  
 
This policy is integral to our Safeguarding Policy and should be applied as an extension the Colleges 
current and established safeguarding procedures. 
 
 
College Leadership and Governance  
 
All board members have a legal responsibility under the Prevent Duty to make sure they have 
undertaken training in Prevent, additionally the should ensure that:  

• All college staff have undertaken training in Prevent Duty  
• All College staff are aware of how to make a referral to the Safeguarding Team  
• All College staff exemplify British Values into their teaching  
• Policies and procedures are in place to implement the Prevent Duty  

 
 
Prevent Lead for the College, Supported by the Safeguarding Team  
 
The Director of Personal Development, Behaviour and Welfare is responsible for ensuring: 

• that our Prevent Policy is implemented across the college 
•  that any concerns are shared with the relevant organisation, in order to minimise the risk of 

our learners becoming involved with terrorism.  
• All new members of staff will receive Prevent training as part of their induction training  
• Make referrals to CHANNEL if appropriate  
• The Governors are presented with a termly report to discuss Safeguarding and Prevent 

concerns raised and changes to the Duty that effect the College.  
 

 
All staff  

 
All staff at the College have a responsibility to:  

• Create an ethos that promotes British Values, to create an environment of respect, equality 
and diversity and inclusion  

• Attend Prevent training in order to have the skills to recognise those who may be vulnerable 
to radicalisation, involved in violent or non-violent extremism, and to know the appropriate 
action to take if they have concerns 

• Report any concerns around extremism or radicalisation via the safeguarding procedures 
• Support the development of staff and learner understanding of the issues around extremism 

and radicalisation  
• Participate in engagement with external organisations as appropriate  

 
 
Teaching and Learning  
To provide a curriculum that promotes British Values, by undermining extremist ideology and 
supporting the learning voice. This will be achieved through:  

• Embedding British values, equality, diversity and inclusion, wellbeing and community 
cohesion throughout the curriculum  
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• Promoting social and emotional aspects of learning  
• A curriculum adapted to recognise local need s, challenge extremist narratives and promote 

universal rights 
• Encouraging active citizenship and learner voice 

 

Referral and intervention process:  

Any member of staff at Nescot who have any concerns regarding radicalisation should report these 
immediately to the Safeguarding Team:  

 

Via:          My Concern  
Email:      safgeuarding@nescot.ac.uk  
Tel:           0208 394 3025  

 

 

mailto:safgeuarding@nescot.ac.uk

	Safeguarding our learners from radicalisation is no different from safeguarding them from other forms of harm. Additional indicators for vulnerabilities to radicalisation include
	 Identity Crisis – distant from cultural/religious heritage and experiences discomfort about their place in society.
	 Personal Crisis – experiencing family tensions a sense of isolation; low self-esteem; may have discounted from friendship group and become involved with a new and different group of friends; may be searching for answers to identity, faith and belong...
	 Promoting social and emotional aspects of learning
	 A curriculum adapted to recognise local need s, challenge extremist narratives and promote universal rights
	 Encouraging active citizenship and learner voice
	Referral and intervention process:

